
Building Community Capacity:  Knowledge and Skills Checklist
This checklist has been developed from the proficiencies for health visiting (NMC 2004). It aims to help you determine which skills you feel confident about and which skills you need to develop further if you are to successfully build community capacity with the individuals and families you work with.

When you have completed the checklist please continue with the learning resources toolkit for activities and resources which will support your learning and help you develop your learning contract.
	
	Knowledge/Skill Required
	No Skill
	Needs Development
	Confident

	Assessment of the population’s health and wellbeing.
	a. Collect and structure data and information on the health and wellbeing and related needs of a defined community / population.
b. Analyse, interpret and communicate data and information on the health and wellbeing and related needs of a defined community / population

c. Identify and evaluate service provision and support networks for individuals, families and groups in the local area or setting.


	
	
	

	Collaborative working for health and wellbeing.

	a. Working knowledge of the contributions of different agencies to promoting health and wellbeing.
b. Understanding of effective communication skills with people in own agency, those in other agencies and with communities and the public; barriers to communication and ways of overcoming them.

c. Develop, sustain and evaluate collaborative work.


	
	
	

	Working with, and for, communities to improve health and wellbeing
	a. Communicate with individuals, groups and communities about promoting their health and wellbeing.
b. Develop capacity and confidence of individuals and groups to influence and use available services and information.

c. Develop capacity and confidence of individuals and groups to build and expand services to meet the needs of the community.


	
	
	

	Policies and strategies  to improve health and wellbeing
	a. Appraise local and national policies which impact on health and wellbeing. Relate these policies to the community / population with which you work.
b. Contribute to policies affecting health.


	
	
	

	Leadership
	a. Contribute to community morale as an active leader.
b. Understand and adapt to change.


	
	
	

	Project Management
	a. Plan, deliver and evaluate projects to build community capacity and improve health and wellbeing.

b. Manage teams, individuals and resources effectively and ethically.


	
	
	

	
	
	
	
	


